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A Preparatory Study for Organizational Citizenship Behavior
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KRl EE 2 EAH L2 X7 EEZRET 2N H 5 &3 5 NI HE M
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OCB &3, HHEER T, MM < MfkO=RME - GOMEE(RET 572D O
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DOHEER E 72> THODHHODIED, B e, k=TI y b AL M EOBAEHKIZ X
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27



28

WERZFEREEMZELE 41075 2015 4¢
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