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Chapter 1: Introduction

When I started job-hunting, I had a vague uneasiness for my future although I
participated in a sales internship. In my situation, I had to decide my career as
soon as possible. However, I did not know what I wanted to do in the future.
The reason why I had to decide my career in a hurry was due to Japanese com-
panies’ unique recruitment system in which companies recruit mostly new
graduates once in a year, in every April. In retrospect, there were few opportu-
nities to consider my future career throughout my life or at school. Therefore,
I thought a large number of university students may be in the same situation,
and I wondered if university students do not have opportunities to think about
themselves and their career. Drawing on Foucault’s concept of subjectivity as
the way one see oneself in terms of the society, Kjeerard (2020) used subjectivity
as a framework to analyze the data of Nordic youth in his research of career
development.

In this paper, I depicted subjectivity to career development of univer-
sity students in Japan and investigated how the subjectivity is constructed. In
order to explore my research, I used Kjeerard’s concepts as a framework of my

analysis.

Chapter 2: Conceptual Framework

In my research, I focused on subjectivity of job hunting. In order to investigate
what subjectivity Meisei University students have, I employed the concept of
subjectivity which is defined as an idea of how modern man understands him-
self (Villarsen 2015).
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2-1 Three career consciousness

In the study (Adach 2006) which examined university students’ career con-
sciousness, it is mentioned that there are three career consciousnesses. The
career consciousnesses are Ukemi (Passivity), Tekishoku Sinko (belief in the
idea of perfect vocation), Yaritaikoto Sinko (inclination toward personal inter-
ests) (Adachi 2006). Therefore, I employed these three notions of career con-

sciousnesses as subjectivity in my research.

2-2 Five Subjects
Kjeergard notes about five subjects on how career guidance is nationalized in
Norway. Five subjects are as follows:
1) The philanthropic and progressive movement and the moral subject.
This is the subject that people wish to contribute to society and act for it.
2) Industrialization psychometrics and the adaptable subject.
This is the subject that people mentally and physically adapt to soci-
ety and a company. This interpretation is possibly different from what
Kjeergard mentioned. However, I interpreted as a subject which people
adapt to society.
3) The welfare state security mechanism and judicial subject.
This is the subject which is putted emphasis on citizen’s needs and rights
such as equal rights, social and financial security. From these things, I
interpreted this subject is similar to stability orientation.
4) Human capital neoliberalism and the economic subject.
This is the subject which is having high motivation to be a top or greater
heights and substantiate promotion of economic efficiency by free
competence.
5) The knowledge society career management skills and the competence
subject

This is the subject which is focused on skills to learn.
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I regard subjectivities reside in a subject. In this research, I used the notion of
the following five subjectivities to refer to the internal consciousness of self in
Kjeergérd's five subjects; “Philanthropic subjectivity” “Adaptable subjectivity”

» «

“Stability orientation subjectivity” “Human capital subjectivity” “Competence
subjectivity”.
I employed these subjectivities in my research, and I focused on how

these subjectivities appeared in participants.

Chapter 3: Methodology

In my research, I investigated the subjectivity to career development of uni-
versity students in Japan and how the subjectivity is constructed. In order to
depict the subjectivity and the elements which construct the subjectivity, I

interviewed six students of Meisei university.

3-1 Data Collection Method

I performed semi-structured interviews with participants and recorded the
interview to collect data correctly. Data collection period was between the
months of June and August in 2021. The situation during the period was under
COVID-19 pandemic. Besides the pandemic, some of the participants and I
were busy with job hunting during that period because most Japanese compa-
nies finish hiring new graduates in September hence job hunting students tend

to be busy before September. From the above, I interviewed on zoom.

3-2 Participants

I focused on the fourth grade students and third grade students of Meisei
University as the participants. The reason why I focused on the fourth grade
students and the third grade students was because Japanese university stu-
dents tend to consider a future career from the third grade. Moreover, I equally
included male and female in order to observe differences between both gen-

ders. The list below presents the details of participants.
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Fourth Grade Students Third grade students
Name(gender) Name(gender)
Name(gender) Name(gender)
Name(gender) Name(gender)

3-3 Research Ethics
I obtained permission from all participants to use the data from the interview
and to record the interview. Moreover, in order to protect the privacy of partic-

ipants, I employed pseudonyms.

Chapter 4: Data Analysis

In this paper, I investigate the subjectivity to career development of univer-
sity students in Japan and how the subjectivity is constructed. As I mentioned
in Chapter 3, I conducted semi-structured interviews with eight students at
Meisei University students and recorded the interview to collect data. In order
to analyze the data, I divided participant’s job research period in to three pro-
cesses. The processes are sequenced from ‘before job search’ ‘during the job
search’ and ‘after job search’ respectively. From this process, I analyzed how the

subjectivity is constructed and changing.

4-1 The participants roughly decide career by three career attitudes.

Adachi’s three career consciousness appeared to all participants in each job

research processes. The data below shows three different career subjectivities

backed up with interview data.

4-1-1 Passivity

In my data, there were participants who took passive attitude to job hunting.

Passive attitude appeared in four out of eight participants. I analyzed that pas-

sive attitude is same as Ukemi in Adachi’s three career consciousness. The data

showed passive attitude appeared before or in the early stage of job hunting.
[RGB DT b2 o %L, HEFZWHALITEL TRV (I did not
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know how to do job hunting, and I was not confident, so I did not act.)
(Akira 2021/8/20). [fo THIKIEEIZ L7z 2w b, KENERL-Z L 2
BV TA547E) L7z (I do not want to rush job hunting, so I want to do job
hunting after referring to my friends’ experience.)| (James 2021/8/24). From
the above data, I analyzed that some students do job hunting according to the
surrounding people or situation. In other words, there were students who have
low awareness of career development and decision.

4-1-2 Tekishoku Shinko attitude

There were participants who pursue a perfect job. I regard that this attitude is
same as Adachi’s Tekishoku Shinko. In my data, six out of eight participants
appeared Tekishoku Shinko attitude during job hunting period. From the data,
Tekishoku Shinko attitude was tended to appear from the middle to the latter
half.

TANEBEDD ZEDHE 7200, AMEFITHIK L 72, ZoFiRIzmeTn
% L9 o (Iwill work in the human resources industry because I like to inter-
act with people, so I think that this job suits me.)”] (Ann 2021/8/20).

[ZEXABIEMPHFET, VO —EADP LRV LKEZ TV, EPHEFELT
HorCHE R Eo 7o i AT b L 572, (T like thinking, and I was fre-
quently thinking about new service which useful for the world, so I thought
that it is suits me to start up a company.) | (Akira 2021/8/20). In addition, I ana-
lyzed that there are two kinds of Tekishoku Shinko. One was active Tekishoku
Shinko. Another one was reactive Tekishoku Shinko. Some participants who
were active Tekishoku Shinko consider themselves and occupation to find
vocation. Emily described her experience during job hunting.

[~ A7 DR SPNEROERICSMLIZT L, FRRAGDVE A A=V
WP RPo12PEROIZ. TDHEANY M ERMT EOPHILEohb
ARV FEHOBRAREZTIAT o 728 ADPHGFICEDEVWEE L, 22
THEAGA N Y MBI L TRIREHA RIS R o720 L LAIAR K NITHE
THIEDHBH LAY XDz, (I participated teaching at elementary school
based on the experience in MSSP. however, I was not able to image that I work

at elementary school. After that, I interested in a job which organize events
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because I liked to organize events, but I did not feel any charm at the com-
pany briefing. Then I participated joint job fairs, and I interested in insurance
company, but I heard that sometimes I need to sales activities to my friend
and acquaintance.)| (Emily 2021/8/23). On the other hand, some participants
were reactive Tekishoku Shinko. The participants judged themselves only by
experience and find vocation. In the interview, Akira said [4 % T&1Zh<

KRB BRATETWT, BRI A S THNTHHED LV LB o722 55
& L2720 (I did not do job hunting because I have taken easy way so
far, and even if I enter a company, I thought that I will not continue doing the
job.)] (Akira 2021/8/20). From these data, I was able to understand that most
of students consider whether the job is suitable for their personality and special
skills concurrently with looking for a specific job. Among them, I analyzed
that Tekisyoku Shinko attitude was divided in to active Tekishoku Shinko and
reactive Tekishoku Shinko.

4-1-3 Yaritaikoto Shinko attitude

There were participants who pursue a job which is interested in. I regarded that
this attitude is same as Adachi’s Yaritaikoto Shinko. Yaritaikoto Shinko atti-
tude appeared at various timings during job hunting with all participants, and
Yaritaikoto Shinko attitude appeared most. From the interview data, I analyzed
that Yaritaikoto Shinko attitude has some different elements. One is a job what
they want to do as work, and the other is a job what they want to do as part of
their hobby.

[7AFT7&BIZTECT, ORI % L7z, (I want to do a job
which can shape my idea and useful for people.)] (Emma 2021/9/29). [% D
VI EERATIILEV, HE LRI EZLT0EERLLVENS, (I want to
make something I like into my job, and )| (Emily 2021/8/23). [¥&iEx iz %
fEFHTE & 72\ (I want to work in a job that uses English.) | (Ken 2021/8/28).
From above the data, I analyzed that all participants basically decide their

career they want to do.
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4-2 Students who have Yaritaikoto Shinko attitude tend to have Competence
subjectivity.
I analyzed that five subjectivities which is summarizing in the table 1 exist in

the Adachi’s three career consciousness.

Table 1

@Philanthropic subjectivity
@Adaptable subjectivity
©Stability orientation subjectivity

@Human capital subjectivity

@Competence subjectivity

From the table 2, I realized that competence subjectivity is frequently appeared
in Fourth year students who have Yaritaikoto Shinko attitude. Therefore, I
understood that students who have Yaritaikoto Shinko attitude tends to have

high study motivation, and they want to brush up their skills on their career.

Table 2
Ann(F) Emily(F) Emma(F) Akira(M) Ken(M)
Fourth year
B D A B D A B D A B D A B D A

o I

@ o]
Passivity L] o] O

o

o

o O O O
Teki : o] o]
Shinko

o

e O [e]

L O Q 0 (o]

o] 8
arital ] : _
Shinko L) Q
I (\
5] 0 [¢ [) cololoclaoll
B= Before job search, D=During job search, A=After job research|
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4-3 Career subjectivity changes from passivity to Tekishoku Shinko and
Yaritaikoto Shinko.

I analyzed that career subjectivity tends to change in the following order
Passivity, Tekishoku Shinko and Yaritaikoto Shinko. The table 3 showed that
Ann, Emily, and Akira’s career subjectivity was similarly changed in that pro-
cess. From these data, I understood that students have a passive attitude before
job research and consider what is perfect vocation for them afterwards. After
they consider vocation, students finally take an Yaritaikoto shinko attitude such
as they find thing they want to do at work. As an example, Akira mentioned
about before job research as follows [HZMZBBIEEZ 2I2HFE 2 TV iado
22 E YR BD A SRRSOV TE 2 MG, (I did not have any
job hunting plans. However, I have come to think about my future because
my friends already start job hunting, and I was anxious.)] (Akira 2021/8/20).
Akira additionally mentioned about during job research as follows [ H% T4
EL7EI)PHGEEBITESL LMW TW A, (I am suited for starting a busi-
ness because I can express myself more than hiring out as an employee.) |
(Akira 2021/8/20). These data show that Akiras subjectivity is changed from
passivity to Tekishoku Shinko. After he changed to Tekishoku Shinko his sub-
jectivity changed to Yaritaikoto Shinko. [¥ Y% X%l L Tt F-lEs)s

Table 3
Fourth year students Ann(F) Emily(F) EmmalF) Akira (M) Ken(M)
B (8] A B o A B o A B o A B 8] A
o O,
e O
Passivity 3] \ O\ (o}
[ \ \ \
(] \ \
° \[o \ O \©
Tekisyoku L \ q \
Shinko L \ \ \
° ) \ \
[) \ \ o
[ \ \ oo o \o
e s o v
h ® * -
=] O O o] O o] C | O
B= Before job search, D=During job search, A=After job research
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o bW LW ZRIED v, FRETIAZEANDOLED Lzv, (I
want to create a society where children can live without taking pains, and also
I want to support people want to start a business.)] (Akira 2021/8/20). Based
on these data, I understood that university student’s career subjectivity changed
from passivity to Tekishoku Shinko and from Tekishoku Shinko to Yaritaikoto
Shinko.

4-4 Third year students tend to have Yaritaikoto shinko in the early of job
research.
There was tendency that the third year students have Yaritaikoto Shinko atti-

tude. Their career attitude are summarized in Table 4.

Table4
Third year ) Mia(F) Harper(F) James(M)
B (] B [ B D
o
e
Passivity a O
L]
e
o
Tekisyoku L 0
Shinko = © =
o
5]
o
Yaritaikoto L L, ©
Shinko L 2 o
o
e 4
B: Before job research, D: During job research, A: After job research

In the interview, all the third year students have something they want do. [ %3
L7z T—h) 2 IR T > 7 4 TIZEIM L7z, (After I graduate,
I want to go abroad or working holiday, and also I want to join an international
volunteer group.)] (Hana 2021/8/20). [&¥Ashf & 7255, BBGROHLH %
L7zv, (I want to work in a job related to animals because I like animals.) |

(Mia 2021/8/24). Therefore, the third year students have something they want
to do in the early of job research. In addition, the table 4 represent that the third
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year students tend to have Philanthropic subjectivity, Adaptable subjectivity,
Stability orientation subjectivity. From these data, there were tendency to have

abstract career subjectivity.

4-5 Results

From my research data, I understood that Meisei university students have three
career attitudes as follows: Passivity, Tekishoku Shinko, Yaritaikoto Shinko.
These attitudes change in the following order Passivity, Tekishoku Shinko and
Yaritaikoto Shinko. In addition to these, I found that Kjeergéard’s five subjectivi-
ties reside in above three career attitudes. I found a tendency that the fourth year
students are tended to have competence subjectivities with Yaritaikoto Shinko
attitude, and the third year students tended to have Philanthropic subjectiv-
ity, Adaptable subjectivity, Stability orientation subjectivity with Yaritaikoto
Shinko attitude. Therefore, both of the fourth year students and third year stu-
dents develop career with Yaritaikoto Shinko attitude. However, their attitude is
constructed with different subjectivities between the fourth year students and
the third year students. As a result, Meisei university student’s career subjectiv-
ity is constructed of surrounding environment. Therefore, putting yourself in
the environment where you can get positive effect is connected to develop ideal
career. In order to find the environment, it is necessary to be proactive and have

a lot of experiences.

Chapter 5: Conclusion

In this paper, I focused on the career subjectivity of university students, and
how the career subjectivities are constructed. The motivation of this research
was a vague feeling of anxiety I had for my future. I did not understand what
I wanted to do in the future or what I wanted to be when I started job hunt-
ing. Therefore, I was curious about how university students around me under-
stand themselves and construct their career. This study provided detailed

career subjectivities of students in Meisei University and the processes of the
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career subjectivity construction. Therefore, the result of this study helps not
only to understand myself, but also helps people in terms of career construc-
tion because it is important to understand oneself when constructing a career.
Understanding oneself precisely is connected to ideal career construction. In
other word, this study can be a part of self-analysis. Hence, I would like to con-
struct my ideal career with this study, and I am glad if the number of people

who build an ideal career.
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