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A Study on Companies’ Male Parental Leave Promotion Policies and
Their Outcomes

Hiromr ONo (DEPARTMENT OF PsycroLoGy, MEISET UNIVERSITY)
MEiser UnNiversity THE BULLETIN oF PsycHoroGicAL Stupies, 2022, 40, 1—9

This study looks at companies that promote male parental leave for employees and considers how rule-
making and the creation of a culture for such leave, workplace support are related to the outcomes of male
parental leave. A questionnaire survey was conducted for 300 private companies that promote male parental
leave. The results are summarized as below: (1) Companies with rules for such programs recognized the
realization of work-life balance as an achievement. (2) Extensive provision of information by the company on
male parental leave led to the change of employees’ attitudes and the achievement of work-life balance. (3)
Companies where the human resources and other administrative departments counsel supervisors on the
coordination of workplace duties and the creation of a collaborative setup in which members of the workplace
assist each other recognized more highly the improvement of operating efficiency in their workplace as a
positive outcome.

Key Words : male parental leave, work-life balance, male parental leave promotion



