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1. [FUSIC

HREE kS (2009) OFKINC, EB LR EIFSHE S ) 018 LA RO KFHE IC
BOTIHERICEETH L LWV BTN D o 720 20094 DK, /NER OILFELE 0H
AR ALT O 7 ERBAICEB L2 D TW b —F, REFEFIIBWTE, 72
FFICEB L SN T WD LidEVHv, 2o—Fl& LT, B4 TIMES A% % T %
TIMES HIGHER EDUCATION ®J > ¥ ¥ 723 F 6N b, HADRKEIE, 2020
EEDT v F v I TIEREITRKENION., HHBKEDN6SHM L D2EDAH T v 7100
DRFZT v F v 7E3NTEY, ZLORFE250MUTOT v F v 7ehoTnb
(World University Rankings, 2020). Z® 5 ¥ ¥ ¥ 7 OFHEIZO W TIIEG M D 0 |
PFLORFHBFOEBALZMEL TV D ER—BICS R wa, 2o TIMES
WDT v F 2 FIIHREEBEHFRRZOBW T 2EBLOBRZO—2 L L THEHE MR
BRI N TS, TIMES HIGHER EDUCATION @ J » % » 7 O 48EEIL,
MEIAH B OBLE R EAOZ T AR 2 &2 Bl b L CEAZD 1 ST 595,
Kubota(2015) 2548 L TWwWb X912, 72720 EA BB BT 5, R54E% KR
ZUF AN B 72T ORI 72 EIBRALIE AR RO BN % RS falitk 2 2 A TW 5 & i
LTwb,

HERFASCFEER T I 224 — 3 3 Y8 (ISD) 1213, AR 2 5
ML TWR2REAEN VS, BETAVEREII 227 — 3 g VRO H L &%
HERHOWFEZ TR, DT U7X =V 57 v TV wn) IR TREICN 1A
R BIBINETIRR. 5454 22 57, Meisei Forum &\ 9 BEREITRED S
B oE 7 ELWITE - THEMSEEI 21T %2 > TV 5, AIEES23 5HICH Y.
EB#E £~ 4 — (ISC) »H 4 O¥EHE L HHEATGOH K— P 2175 Twb,

INE THEEVFEHE L THEMRIET 2179 T, EEHE IS 5 MER
FAEFREICE T 2 M, A ORIEENICE S 2 M S EENIZEEEIC T 5
EVCATEDEN L. WEISEREZ K-> CT& 72, MA T BRHUHZEOIEFY
DIFEHBANT CITHDOTLEI LI MED D72 —HIEZITFH L. 20174EE,
20184FEZNFNIETHN 2 FHETITEBR L 2FBHE W2, IEFEOIFE
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HERIZOWTHEMKT, 1ETRBRTL2UBPBY). BHD X ITAFZATH) LEDR
HH1IE, BRLTLEIEEN S o720 Lo L, BEFREOBEIEKIEZ >
THY. BICHEEBAOFRHRL M RIE RO TR %2 < M 2 FEDFE L Tw
BZOTIERVPEERDL LI kol £) LIMBNI I 2 =7 — 2 3 VilgEDH
Ty BUEEH 2T 2 O temporality D& (Ballard & Seibold, 2003; Gomez,
2009) #H W72 FETH D, 2 TERBRTIE, FHRHABOME% temporality ®
BetHCTEHYBOMERZHME L2227 — ¥ 3 YIEFESZ F A0 Discourse
ZONTH I LT, AFEIIBITLEBILOERIIOVTRE L7zv,

2. Bl

RWFFETIX. FIWX2200&% H w5, 1213 temporality D & b 9 121
Discourse Td %, Temporarity (Ref]1) & 1%, ReHISH T 222 B IHMETH %,
temporarity & &, WEISEM T 2REM OBNZ IR T O TIlE AR < AR
T 2RikEIRL T2 (Gomez, 2009) » CNFTIAI2=r—a yO5H, FFiC
By ftasa=sr—2a yosFicBun i, BEICHTT 2 Z#%oMasr% <y L
IFHNT&72, Bruneau (1979) &, #ba I 2=/ —3 3 YIZBIT 2 KEH O
BAMOAI 22— a VITRELEEE 525 2 L 246 L Tv 5. Hall (1976)
3 NA a7 7 A 7% AL TUE monochronic 2 OFE#EEH Y, u—a > 77 A
I 7% AL T polychromic 7 K¢ DREkD®H 5 L i U7zo & 512, Hofstead (1991)
ol BUE. RRISHT B REEIE IS X > TR % F % long term orientation
& short term orientation & \» 9 BE 2R3 2 EMPEICOVWTHIEHBL TV 5, 29
L 7232 2+ Nishida (1999) i cultural schema theory % v T, (LT
DAI 2= —a yIIBITARHIZEBRICOWT, BN EHEI»SHERL T
%o ZD—7T, Pillar (2011) IR I 2= —2 3 YWFZRICBIT 5 [30fL] &
W) SIS L CHERIN 2 BN TRk L T Ao Pillar (2011) 1%, EIR e AHL, #68
W bWzt EOREDOEMEZRT PHNTELObOMErHL L LT,
NFEFTLHOME L ER SN TELZWLOPOBEIZOWTIE, SiEOMETIE
BV EEEICEL I A== a YOMEZE®RFL TWwb, Gomez (2009) 1%
N E TO temporality DiamlZ 2. M#ENT I 2 =7 —3 3 ¥ FRISHERN O
A% (newcomers) 25E D X ) ITHA L L T L v ) il F TRE S, M
MoHiziz, £ < ORFEA (tacit knowledge) BFAELTHB Y. TOREME £ D X
912 newcomers \Z{5E T 5 DML EE T HIZH7 o TEELFEL Lo TnD
(van den Berg & Snyman, 2003), Iz €T A AIZEI LB TH-TDH, RER)
L7z2ORI W THIEY AN EZITZ 5, H5 VIR AR E U TIUR LmET
HZLRHELV. TOBBDO—2E LT, FRIEVL YV EELDEEEZFTAT
W55 5TH5 (Bergiela-Chiappini & Tanaka, 2013) . #F&H TOEETH O Lz
FE, ThbLbLERMESHELT2HEHL . SRETHBRMEZ SO X ) IRET
BNV TOMFEDSL 7 T3 (Bateson, 2000; ¥ - /14, 1996). 29
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L7z ER N % PV RE T A 72O ICHE R EHR O —D2 L LT, #:431b (socialization)
% Gomez (2009) ZZF TV %, #&1b$ 5 Z LIT X - T, newcomers 13 Z DALk
WTDRX Y IN=y THRBERLF— 2 EHRET 22X - T, MK OB BRI 2 (5%
THHEPHWI R LR 2 RIB L T b, #Ea b3, KRR 2 MRk 2 32
BB TH D, 2F ), M ED XD IR 2RI L. R 3 5 i il 8%
TATT AL TL W EEOILFERE L THET27-00HELERTH 5,
FREN O EATE % H#2 L. newcomers 28 % OFBEA THAL L TV TR~
W=y TR L, MM OB B %2 {5E T 5 72912 temporality 2334 S Tw
LHEPEEL D, A3 a2 —v a3 Y ERHOMRMEEIEELZEETH Y, Fhi%
WHETLHICL>TF L2 MELRBEZ LG T L2HSTE S, Gomez (2009) 1%
temporaliry DEELERZLLT O X HIZHEITF TV 5,

1. enactments of time and construals of time (ARHFITH T 2 A D X 9
WCELTT B0 L) kO R
2. flexibility (FEHOREREALE & A 7 58 T 71 O kg S )
3.linearity (12D % X7 H35E% b £ TORERDOEA )
4.pace (7 ¥ R F 72135 O HE)
5.precision (# 4 3 ¥ 7 L WIROBHE R EE)
6.scheduling (G, {58y, £ N> b ONEFEA T & H2ERILE N B ESW)
7.separation (MEBIFRZRZEHABRZE SN LD MBS A7 DTS- A1),
8.scarcity (RON7-MEEDOH %) v —A L L TORMDRAIE)
9.urgency (oI & & X7 OFETIZEHH)
10. present and future temporal foci Rk D x » N=AEAEHOPTED X512
BAEDA XY P E7IRROA XY L 2IRIT 5.
(Gomez, 2009, p. 184 FEoRNIEE &)

INSOERIFHBEATOHR LA MRMET L2727 TR L, L0 X ) IO &%
HH LTI L > THHOED RO ) RLHF#Efi L L2 DL Loz
FEROEH LIRS H720ICHETH S, (Eo Ty HFRNTORMIIK T % 72k
HENTWDEZENEFICEETH S L Gomez (2009) 13 L T 5,

29 L7236 SN ISR T 2 88k 72 10 TR <, WhE S-SR iEs &
Vo SRR ER LAEBRE SR, MEERIRL BNV 5 T T FEE0fEICBI
% #Y) & % Gee(1996) 1% Discourse D& % v THLHH L 72, Discourse i 2L F
TERFOFIHICIBVT, SHOEFREKICIIEDL I LI AT ANHLONE VST
W Rl & OIS T ST & 72, LA L. Gee(1996) ® 37 % Discourse i,

SWHABBERULELY B ALOEF YV THY ., MAOMFITHT L TH 2
EEFRL TS, L7205 T, Discourse & IZHAERWLREDTH Y. FOEMNN
DOBMBRHSREFORN, BT R2E B aMeacd s, FEEEIE, 34E
DI THRBE LTV RHEBTH L7720, HBEELHECRRICIE RS RV, 20729
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Discourse &\ 9 iRy &% W T, FEHEOIAE I N TV L. AW Tld
FRICHE M IC O W TR L TV E v,

3. AMRE

AFROMEHE L, CNETHERFALFBTEREHB L L Taia=Fr—v 3
UHVEGE (PEFE) BHY L REBRESKAICA Yy -l iTo . F 20 A%
MRENNTEBIERBE L 72k F2 757 1 TR TRELTL B o720 RIFFEDORTS:
FRUTOSZHTEERZLTH 5o
Elizabeth: Z¢k:

Anna: P

Daniel: %%

Adam: Bk

Caroline: ¢k

MEENZOWTIXEAZFFE TE WD D 5720, AT L WO ALRT 5, 1
YHE2—320194E02 AN 53 HOMIITbI. &R0 FHIEDA Y ¥ 2 —%
2 T o720 T—HIZOWTIE, ETHONLEEZZOFFFEIRI LD, —
WXEPALEMR LD SHFAETIH, B THELOEEFTEILT S,

4., 5t : enactments of time

A VI =T =8 25N L72AER. BB ORI 2 RO MEITZ, etz
192D 7o TOMBEMN R BEESRT 5N D, —D2id, BRI 2RO EAH
Hbo BHDOA ¥ I Ea—h5 FHEEMIEME VS ZRWHEIT 3 2 Rikic k-
THENOT TU—F 38> Tnb, WRRAR)FCHEEZHEYEL T/ F—F =
YIVRTLHEVRVERB L TCOLHEEDICDL—HT, HiLOWEERERALHE
bz, T THBHENTLOHEF IS % ilikan OFHEAFED LI % > T
% E#E 2 BT \W/2A%, enactments of time DBIS A S, 34EM & v ) ZRK 2 &
DEIICEHEL TV LDDIRED AT A VR EREICERN D - 72 o Ty 34
V) RN I S NBERIE vz, ARG LTORBEHED
Discourse #5325 Z L PHEETH 5 Z LAVRIEI N TV 5,

I think it would have been more confortable for me if I would have, have to do
same material and same textbook for ABDE, maybe if its not so good, keep the
same but try to invest more energy or make it better.
(Daniel, Interview, 2019/02/12)
I prefer to set everything, structured, and fixed before we start new things. I like
to challenge new things, but we need to first, set everything, set.
(Anna, interview, 2019/02/08)
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I think for many lecturers, teaching in Japan might be big things. The teacher
have to be in three years by their contract. But, it is hard sometime, I mean,
how much teachers make an effort, three years, that' s it. If some teacher want
to do minimum effort, we can’ t do anything for it.

(Elizabeth, interview, 2019/02/07)

FRE3 2D T =5 1E, ENENOHEBOHEN LT 77U —F IOV TEELTb b o7
FIT4 TO—HMTHb, TNETNEENZT 70 —F3,. Bebb00#ET HIH
He LT, BRI OEEIBRITFONL,, AT AMMEENHEEICSTIEEL &
) R EZ R L T A 72012, Fi-BERELI ) SBITONEZMGRT 5 2 &
LTy KDRIRWTHIRP > THR L LI IWEZITZD LI BV AT LADPLE
THhbHEEL TV,

F2ROBE LT, BMOEIRBTONE, HLBEPEMETAVE 2T
LHEICLS>THEMOT 70 —F OEVEBZ TRENEEZYWETEX 22 LAszw
EWVWIHIREEITH 720 LA L. Elizabeth DAAOEHENIZE A EIHEL T oz
720, ZOREITIEIIIHRIE L 2 h o 72,

Regarding resource lounge, if we have system, knowing the rules, put in the
system, it is easy to understand to everybody. Even if we set the system, nobody
shares. Even if we say “let’ s share this”, but nobody doing that.
(Elizabeth, Interview, 2019/02/07)
Yes, it is good idea for sharing test and materials. But my class is too low to
them. Some parts, yes, it can be share, but mostly, it is too much for them to
share. (Anna, interview, 2019/02/08)
I think why we don’ t share material is, how I put this, it makes me a little
uncomfortable. I feel that I am insisting to do it, insisting to share.
(Adam, interview, 2019/02/11)
Andrea is working very hard. I really appreciate it. But, sharing, sometime it
doesn’ t work as she thinks at least my class. (Caroline, interview, 2019/02/13)

iR LI C, HERMICIZRVWEEZZTVWEL0D, FEDLNVERLEL L%
HHEICHEAE L T ARn I EPBR SN RENERLT A MG TH I LITHL T,
FH SN TS EH IR CEHB b Wiz, MM AR T 25888 % - TV b
Btk oTid, 4 TE2HA2LTRN &5 T. ZhULEOFH LWRERERT 7
U—F %3252 ALV E W) B A T IR 2 RERNC RS % Rkt A &
NTW5Z &R S NTze Erica RN RERICHH 2 882H . # It h
T5ZEDHERZOWFEHBFTICL > THETH D I LEHHL TnzDs, €Ok
WIFEEIND Z L3 eh o7z TOFMH% Erica IZRD L H 12 RT w5,

43



I think I partially understand why they don’t want to do it. Because all guest
lecturers need to finish three years, you know. Most of guest lecturers may not
back to their own University. As far as [ know, Mille is the only one who backed
to her own University. Three years, it end up with feeling, you don’ t end up
positive feeling. All teachers have to find their next career by her self. I am not
saying that finding next career, you taking care of me when I come here, you
paid flight ticket, the bus I need to take. But when I leave, I felt like, kind of
kicking me out. I felt nobody treat me as a same.

(Elizabeth, interview, 2019/02/07)

Mille & & Elizabeth 2524 H R IIFE L 7-# B TH 5. FHILA X, HEANE
bYW D70, FHEEIRETA2HENED L) RET e EEHON720 12
LTwW3, BE#ZEIZ. EBIEZEBRLATY Y 2=V TRET S TZIEHATHOHS
FRTVEDND D, TORIIIMOYR—FLZITEHI ENTELRWT & ZHFL T
W7D, BEILSNI Y AT AEMED, WA T —F =2V %T5HT, A
PHEFE G HARTHFLETBRICLVITH LR T A LEEZTWD, 34FELE 0
scarcity %% % 72012, FHEEIIRMN N CHEMRGEH 2175 2L X0 b,
RO OB HEEMZ LD (RN BITTIEE2BERELTLIVDRBICAYD, MU,
PO E LT FRHBIE, BE3IH T2, SHOMICAH) =y F—T 3
YEHELTWS, ZOF ) TV F—3 3 2, old timer b newcomer b [l
T, BENER Y TN, #didin EOBF N2 M%E S Language Lounge O3E%E
Meisei Forum OB EDO R V2 —VEHHAEINLD, LHA LS, EEE—
BERENCA Y Ty 7T =Y a YRS N D 20, WEICOWTOIFEIARt 5% F
B¥ERITOEINEE SV E VI RIEICHS TV 5,

Honestly, I didn’ t remember my first year' s orientation. At that time, I got really
bad cold, I didn’ t concentrate topics, contents, and anything. I didn’ t remember
anything in orientation, yes. (Elizabeth, interview, 2019/02/07)
I was kind of an outlier, I had to be in more autonomous in some ways. In that
respect, [ have to be autonomous, but I didn’ t had anybody to talk to among my
colleagues. I thought that was more or less OK. (Daniel, Interview, 2019/02/12)
It was good idea for orientation, but it was too much information. Most of the
information are I didn' t remember. (Anna, Interview, 2019/02/08)

FV YT =¥ a y2EERG BN ) BHo—2 & LT, HFRHHABITHT 2
BEDPRT I THLHENBITONL, FHHREIAHITORWE L THHEH
WZHA &2 LTwb, LA L, FEEMICIE3H RICIEEBOESRSGE - Sk
BHMOTEZBRE L, SHHHETICH LWEBABR 22T AN EfzITb AT
N5, T02D, FRFCHRINTWLIHELHI LWEHEHEZZ T AN
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B2 DMERFD A ¥ 2 — VIZERIE L TWS,

I wanted to stay long enough my students’ graduation ceremony because I want
to see and cerebrate their graduation. But general affairs office expects me to
leave in beginning of March, but my contract is still the end of March. It is not
usual, so it feels me like, kicked out. (Elizabeth, interview, 2019/02/07)
I am stressed out that leaving, Nobuko helped us a lot, but she needs another
assistant. I am still processing the leaving, it is OK even it is not on the contract.
That' s Meisei rule, then its OK. (Anna, Interview, 2019/02/08)

Nobuko & (& ISC TH 4% #HEMEMGE) & HHAHICB T 2 k4 R EICTHRL L Tw
AMEBTH S, ZHHITHEINTVULHMNEDERED L7720, BulHEhzEn)
A% zfoTLEw, HHITEZ DS HkKF L v scheduling D2k % 4 LT
Wb, 2F 0. FHOMBANIIBWTH % 2 temporality B4Ff/ELTH Y. ISC &
ISD 1249 % Bk R 2 MM ZF BHHIIE LT b, HEEHHDOMIZISC X
FICHE TR XL EE TR X 2470, ISD BEBEMRIEH % 312479 & v ) KT
Db D0, EELFKROHHZHETE T, HREICE D) Vo BRI B % HE
FTIUTRWE) 2 D% WERAIOIRED TIHTICAT) S LD TELVEREDLDH -
720

We didn' t feel the team even though we had E4C meetings and small meeting.
I feel distant from colleagues, especially CF class. There was no set textbook, I
don’ t know understand what students want to learn in this class. I didn’ t know
who I should talk with, I mean, we have communication coordinators, but
coordinators can’ t solve all problems or questions.

(Anna, Interview, 2019/02/08)
For Eigo class, I will ask Philip, for CF class, I will ask Elizabeth, ABDE, I
will ask Daniel. But that' s it. Unfortunately, it is not sufficient for me to solve
all problems. I don’ t know about the situation of students, Meisei rules, papers,
many things I need to do in my first year. (Adam, interview, 2019/02/11)

o T. ZOHA SNz scheduling 2% B # B QWA 3 2 3RS IC % -
TLEITMEZEATVLDOTIE RV EEZ LN,

5.E%

ARFFETIE, FFFPRERE S OREBHAST B L TL 9 v ) BRI
LT, temporality D 5 X DER Y622 FHZ Lz HIYE Lz AN
FEILFEARE L CHET 57201213 temporality 253 SNTWE Z ENFEETH 5
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CEWGHTHIRENTz BEHBMAOEER T E TOHIRBRR BE T R LR
7D HBBRLOF— 27 =7 IZWEPH 572 L) BikE LTWBHE D W22
Zh & 13ROI T temporality DFBF#KAIEA SN TV R W2DITEZ 2 H -
TeOTREVhAEEZ LN,

Meisei should be able to, you know, get support from this international
community, even if they are not work in their University anymore, they can still
helping other ways. You know like, alumni community of Meisei, continuity is
necessary to keep the community more better situation.

(Elizabeth, interview, 2019/02/07)

W DIERT % continuity & 1ZH.72 150 2 A7 L OfkfE TldZe < AR %
72k (ecological perspective) 5% HE R &\ ) EEILFEKZ L0 X ) IS¢
LHEEHETDHIEORERENEEA TV S, van Lier (2010) 1. SHE¥HICBIT S
B O RPR MRIC & o THERL L HEOBERNP R 225 L) BREICHEAL, AEH
boTWVALHTHA ZERPFEINLIHTEEPEINDL L VI FEED T LRI
HHZ LN TH S, EEBEIERM 2 EZERLFERIC R L7012, 2H L7k
temporality D2k x AN ICE DV D TIE AR, MhF & ORSIMEAT A %8 L
THHAGI»HET 2L OBEEZRE L TV 5, 7 ST 5 B % BF3
5729012, HASULHGRICE DS WG 5 B AARE BRI 22 81285 T,
HEBMAOBMLRLEEITERNT 20 Tld R SN aMESTA%ZEL CTRRT L
DEEWDTRENT V5,

RS, FRERKFZOEBLEZ L0 X 9 ITHED TV kv BEEDICIZ 51 %5t
JBASRD LT D,

I think we need more interact each other. In Mille’ s case, it was really upset
situation she had. I don’ t think this is not good for Meisei because her situation
is littlie bit crazy. If someone interest to go Meisei to teach English, I guess
Mille tells her story. I think most of candidates feel, “well...”, you know what I
mean. (Elizabeth, Interview, 2019/02/07)

CHOLMEZELA-FERELCLE) 2 LT WREAKRFOEERELFTIIHT 2
R — MERIAA A5 TIE BV d &) FEHANEI AR R 2 W REME & Fa il L
TWwb,

COMEE NPT 5 720121F, KFEE LTOZIT ANRESRE X ) LET LLENDH
%o ISC % ISD ASxH LT B AIZHHE T 2 DTk . K¥E LCTEBIMLICHT 5 K
WM 7 temporality # ILH 32 Z L PHEETIZRWES I b
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